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Abstract: Women's empowerment {8 an important strategy In increasing the role
and opportunites of women In improving thelr econemy and i an effort to Increass
and actualize thelr potential so that they are more able to be independesic and work,
and are more respected. This study aims (o analyze the probability of empowering
women- in the songker handieuft business: according o dimensions of women's
empowerment. Testng and analyzing the dimenstons of women's empowerment
consisting of welfare, access, awareness/critical pwareness, pamicipation, and conzeol
of women’s empowennent. in this study we used the binary loglstic regression, The
resuits showed that the dimenslons of participation and control have a positive and
significant effect on women's empowerment.

Keywords: Women's Empowerment, gender, dimensions,

Introduction: The involvement of women In the labor marker can {llussrate the
lesel of women's welfnre and empowerment. The more wemen who week, it shows
that the maore women ure able 1o sctunlize themselves and the smaller the ineguality
of work participation between women and men in the labor market, According to
duta from Sokernas Februory 2019 [1], the comparison of the Lshor Force
Participation Rate [TPAK) between women and men in 2019 shows quite a large
difference, the TPAK for women [s 55.50 percent, wiile the TPAK for man Is equal o
83.18 percent. Although women's participation rates have incrensed |n the labor
market, women are more dispdvantaged than men. While women are
underrepresented in the workdorce, many of them are unemploved or
underemploved, who are part-time and informal sector warkers. In the formal sector,
women's participation is still ower, imemployment s higher, quality of work Is
warse, wages are Jower, aocess 10 resources such as bind and credit is sidll low mnd
wamen face discriminatory treatment in the wage system. Gender gap compensation
affects not only women, but families and children whose needs are influenced by
Income mathers. This in murn will aifect poverty levels, making the percentage of
“poor” women Inrger in society [2]. Women take more responsibility, have to care for
their familles and carry out social responsibility to society and they need to be
compenssted equally and faidy for doing so. Therefore, |t needs attention becanse

:‘"ﬂﬂ-“ﬂ- Degasteiret of ftueatlon, Safvinl of Edssston wd Hamsriim, FTH Usiversty, Mo (UF)
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the increasing role of women in the labor market is expanding and 0 :1:*-5;;

jnvatverent does not lead to gender inequality.

Women's empowerment is an interesting fssue to discuss, The various eforis
made by the government and society through hs programy are directed so that the
benefins of development cin be felt n o balanced way, both men ind women,
Howeser, this effor: does not yet refiect gender equality, because thre is still a lack
of srention and intensity of progams directed ot empowering women. The
development of a Family business is one of the steps that can be taken to increase the
mle of women in the family to jointly build and develop the family economy in
achieving family welfare. Previous ressarch with a similar topie [3] has been
eomiducted which examines the multidimensional effect of production, resources,
aducation, tme use on women's empowerment. The resulrs showed that the highest
contribution to multidimensional ecinomic empowerment came from the education
seowor followed by resources, dme use, and the Jeast contribution came: from Income.
Anather empirical resulr (4] shows that the content of education, the economy of
women's participation, paverty, end the economic oppartunities available to women
merease their empowerment. One comer of the ciry of Palembang which & famous
for ts songket weaving center &5 located in the Ki Gede Ing Suro area.

This nrea can also be refecred to as the creative indusary cluster because there
are quite 4 lot of songhet weaving craftsmen in this area. This business hus been done
a lot n the ey of Palembang, and can be used as an effore that can be done by
women and have the opportunity to develop this songies craft business so thae it s
expected 1o improve family welfare. Although there are still many obsacles faced by
women in developing these businesses, for example, the limized knowledge of women
a6 business setors, low skills, and Gmited business ¢apital. Empowerment of women
through the songket craft business is intended to explare deeper the potental and
Mﬂumdhrwmuhuﬂumdmﬂmnﬂngwhmﬂ
independence and internal strength from within themselves, Most of the wamen who
work in the songhet hardictafs business are only caftsmeny/laborers, and even as
uupnidmnnmth:muudulmktugmbdrmhnﬂhrm

This stisdy focuses on five dimensions of Longwe women's empowerment (3], In
ﬁmphmﬂmmd?mmhmthmﬁﬁmmdmﬂthepmhﬁﬂﬁuf
ngmmwimﬂ!ﬁtmhﬂdmmmmwﬁmm
busingeses. This peper is organized Into 5 parts, namely (1) introduction; (2)
litersrure review: (3] research methods; (4) results and discussion, and the fast pant
(%) conclusions.

Literature Review
Women' Empowerment; Women's empowerment s an effort to build women's
awireness of gender equality so that they are ahle to develop their pocential, so that

151 |Page Dir. Sarita Trikoel & . Miskmn Lal Arpr’
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women con be Independent and particlputy in development, Women have the abiliy

w incresse Independence and strength In themselves. [6][71(8]. Weomen
empowetment Iy basically & way of enhancing the social, economibe, culiural gnd
pofitical positlon of women, who are conventionadly disadvantaged and negieered in
society. Many studies have shown that the proportion of women's income fe more
than men's fncome to meet hoasehold expenses in Improving children's wilfare and
thelr education [¥],
Dimensions of Women's Empowerment: Sumli Hlupeldle Longwy develaped
the female empowerment dimension, Longwe refers to smpowering women to take
an equal place with men, and t wke in equal part In the development process m
mnmuuﬂummtfmmufmudmhnnnthemhﬂ:ifﬂm[1F.Ij.'111¢
dimension of empoweting Langwe women s based on (1) welfore, a condition in
witich women should have the sume access a5 men |n terme of women's sconasnle
participation, educatlonal avainment, health and welfare; (2) access | the epse of
access for women t productive resources, and the ability to use Information
vechnology; (3) consientisation, understandlng the differences In gender roles and
gender roles; (4) participation, mentnl and emotional Involvement of women In
contributing to development program stars from pianning to decision making, and
takes respansibility, and (5) equality of contral, equality of women wha have power a
changing the condisions of the position, the furare of women themselves, and their
communities [11]{12][13).
Hnim:md:ummm?mpﬁmmmhawhmmduunmﬁngﬂﬁm
conducting research on the factors that influence women's empowerment |
lmmmdnghnﬂyihﬁ;nndmdnmdﬁzmmmpmﬁngmumu;h
enrepreneurship development. The study which alms 0 explore the factorg that
influence the success of women's empowerment [14] concludes that thers sre 9
factors that influence, namely the role of government. tooperatives, the role of NGOs,
the role of companions, ﬂ:nthLEﬂ.pmﬁdnﬁm,:h:mdfnrrﬂmdeemnﬂ
uM.mﬂludnﬂdp.ﬂumﬂﬂn;mdun:h‘[lﬁ]mmrﬁhgmm'l
empowennens through enmropreneurship development, with the result that there nre
= (five) Interrelated factors that influence women's empowerment, namely, weifare,
Acoess 10 resources, participation, oritieal awareness, and eontral,
hdﬂhm,nuudymmmh‘mnmmndauhrwurmﬂmughm
development of family entreprenetrship towards o crestive economy [16] bullds a
?{JHLm-puurmpuigrhpm‘mmmnde mode! with the main companents of
Empowering poor women, namely (1) stakcholder support; (2) the existence of
Achigvement Mottvation Training © (3) stengthenlng networking among women
learning by doing media ; (4) formation of groupe: (5) creativity development
through copacisy building; and (7) expansion of the foster father system,

L2 Page Dir, Barite Trked” & Dr, Mokan Lal ‘A’
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Research conducted by [11] [15] shows that the dimensions u;wdfn;’! BoCess 1

sources, pamicipation, critienl awareness, and contol affect women's
empowerment. Therefors, based on our research objectives, the hypothesis js (1) the
probability of women working in their own businesses {5 greater than worldag fn
other people's businesses, (2) women worlers whe have high welfare have & greater
chance of working in their own business then working in their own business, on the
efforts of athers, (3) the women that have broad access have greater opportunities o
work on thelr own business than working on the efforts of others, (4) the lower
awareness/consciousness critical, the smaller the chances of female workens m work
an business alone, (5) the higher the participation of women workers, the greater the
oppormnity 1o work in their own business, and (6] the stronger the contrel, the
grenter the chance for women to work in their own basiness,

Research Methods: This resenrch was conducted in the ares of ¥i Gede Ing Suro
as 1 songket craft center, The unlt of analysts in this study were all women with the
criterta a3 howsewives, as workers in the songket weaving business, and women who
were not married but had entered the working age who worked In making songket
crafts, The population in this study were women aged 15 years and over 1o 65 years
who worked as songker craftsmen, both those who worked In their own businesses,
as well as in other people's basinesses. It 15 not certaln that the number of female
workers who wetk in the songlet handicraft business in the Ki Gede Ing Suro area is
ot cermin. Determination of simphe size wing the Wibsons formule [17], the
sample used s 100 people. By using snowhall sampling technique where the sample
ig ohinined through a mlling process from one respondent to another respondent
(18], This smmpling process runs wntil sufficient information i obmained and the
number of samples that mees is 100 respondents. The questions in the guestionnaire
designed to mensure the variables studied, refers o 2 theary ar prior research on
women's empowerment dimensiong [111151(13], The welfare dimendon measures
the fulfillmert of food and nondood needs and the income/wages eamned in
accordance with the abllities and skills possessed.

The access dimension measares the ease of obtaining information, production
materinls, business capitil nssisrance, and ease of marketing business results.
Regarding the division of labar, appreciation, family and commrunity swareness that
women work ag songket craftsmen can help improve family welfare a2 outlined in the
critical mwareness dimension. The participation dimension measures the imvivement
of wamen in contributing thoughts in planning songket business activities, while the
control dimension meastres the role of women in checking from the st of
production to the production of songhet.

This study yses @ hinary logistic regression model [19], where the dependent
variable ls women's empowarment in the form of qualitative data on 4 nominal eeale

I53|Pugn b=, Bariin Trikod" & Tir. Mohes Lal 'Ary
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cansisting of 2 categories, numely (1) women who work in their own businesses, ang

2y women who work for other people’s buslnesses, Meanwhile, the Independen;
varisbles used in this study are the dimensions of welfire, the dimenston of nCoess,
the dimension of awareness/critlcal awareness, the dimension of participatios, and
the dimension of confrol,

Result and Discussion: The results of preliminary dama processing (pre-test)
indicate that this study has met all the requirements In the pre-test reliabiliy ang
valldity testing. Empowerment of women fs caused by many facears, both lngernal
and exxernal factors, Efforss to detetmine the factors that influence empowerment,
then in this study, the dependant varable (Y) fs women's empowerment, where the
two-category nominal scale dependent variable must be coded using 0 and 1
[191420] . The dependent varishle consisting of 2 categories i coded, namely ¥ = 1
wucking In their own business, and ¥ = ) working in other people’s business.
Women's empowerment ls influenced by 5 dimensions, namely welfare (X1}, access
(X2), oawareness/eritical awareness (X3), particlpatlon (X4), and contol
(X5) Stmultanesus testing to determine the effect of the independent variable on the
dependenr variable uting the Omunlixs Test and the resulty of data processing
obtained a significance value of 0,000, so thas Ho decision was rejected because the
significence value was smaller than @ of 0.05 The odd matio valse on the
participation variable is 14,030, this value explaing that repondents who are actively
imvolved i contributing thelr thoughts in songhet business aceivities have o tendency
to work on their own business by 14,030 dmes mote than working an other peoples
businecses. This explalns that women songhet weavers wha participare actively
imvolve themseives by contributing thoughey in planning songhet business activities,
actively particlpating in the implementation of business activities, nd waldng
respansthility for everything that &s dooe and the resuls acldeved, the opporunity two
work In ather people's busineses Is diminishing.

Women are no longer considered as targets or objects of the songhet business
activities but participare in everything from planning to marketing the songket crafts
to the market. Particpaton I the eviluation relating w the preparaton and
production needs of the songlet. Although ininially, the activity of weaving songhet
that was carried out by women was mosily & side job 1o help their husbunds and to
merease household income, this werk can be the maln source of houzehold income i
minaged properly, The lvolvement of women in determining pluns for making

songket can be more flexdble I done when working on their own busines,
DPetsrminarion starting from production materials such ne thrends, matifs, colaring, m
the marketing of the results can be done through one's vwn decision. However, there
are still many women songket craftsmen whe are not invalved ar not included In the
planning process, becouse these wamen work in other people's businesses, who only

L4 [Page D, Smtetn Tifotd & De, Mohan Ll A=y’
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wiher onden il o ok seconding o orders. Women are very potential and have
aenperinie i dustness developmens, In tevmm of women's purticipation tn business
sothvizion oo Musiiess acwors, mutagens, or 88 workers, It Is known chat women have 2
weey Bigh otk ethie andd contribute to the welfare of thetr fimilies. Therefore, [22)
pglanad fhar women need 1o panicpate In contributing theughts and
weipotaiielities in managing thetr businesses. This finding is in le with research by

3 whe feund that equal participation of women in decision-making, policy,
'-_.5_1:'.'.'r'i:v_-.. il adminbration processes has an effect on women's empowerment.

The mext variable that has u significant effect ks the control vatiable. The odds
vaie OF the comtndl le exponentinl (1,220) of 3,388, This walue explnins that
respendenis who have the sane opportinity 1o check the costs used, and check from
she sat of produetion, tend 1 work on their own business by 3,388 times more than
witiing o other people’s businesses. However, the rezl condiion explnins that
wemes songhet caftumen have not fully cheained this nocess, because there are sill
leuhmm:Mm:uwmmmﬂmmmmmmddm
= othe oy gewermmens of other insdmidons. Meanwhile control itself is the level
aciirend when women mie action so that there is gender eguality in decision making
VET 2400HRE 10 TRADUTCSS,

THis frding & consistent with resesoch conducted by [23] that there has not
been any effors by the government and commumnity lesders due o 8 lnck of
uodeormnding and sensltivity to gender gupr. Women have not been allowed the
grme 2% men for dofng conmol of the work performed.

Conclusion: Based on the purpose of this study is to examine whether the
Mtmemalons of welfare, ncoess, pworeness / cridcal awareness, participation, and
sonemn! Bave an influence on women's empowesment. The results were obtained

frtmnecushy that all dimangions have on effect on women's empowerment, but
based om serdal testing only the partcipaton and control dimensions have & positive

snd genificamt effect on women's empowerment. Thes conchusion indicates that the
sesuln of the study support previoes research which siates that these is 3 positive and
famificone meladionshlp berween these 5 dimensions on women's empowmrment,

Howeves, the conchadons from the results of this srady differ due o differences In

amafves meehniques. In detsil, it can be concluded that the estimated probability of

empowssing women prefers to work In thelr own business. The implication of this
resagrch ix that there needs to be more sedous aftention and ivvolvement from the
oy govesmment and other innitudons in coaching women songhet craftimen, and

Emmmving the quality of women through vericus activities to empower them through

songiee business activines.
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